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§9901.343

these adjustments, the Secretary will
base such adjustments on the average
basic pay increases granted to other
employees in the same pay pool and
pay band who received the same rating
as the employee’s last DoD rating of
record or the modal rating, whichever
is most advantageous to the employee.
In unusual cases where insufficient sta-
tistical information exists to deter-
mine the modal rating or when pre-
vious ratings do not convert to the
NSPS rating scale, the Secretary may
establish alternative procedures for de-
termining a basic pay increase under
this section.

(g) Adjustments for employees returning
to duty after being in workers’ compensa-
tion status. The Secretary will issue im-
plementing issuances regarding how to
set the rate of basic pay prospectively
for an employee who returns to duty
after a period of receiving injury com-
pensation under 5 U.S.C. chapter 81,
subchapter I (in a leave-without-pay
status or as a separated employee). For
the intervening period, the Secretary
will credit the employee with increases
under §9901.323 and increases to basic
pay under this section based on the em-
ployee’s DoD rating of record for the
appraisal period upon which these ad-
justments are based. If an employee
does not have a rating of record for the
appraisal period serving as a basis for
these adjustments, such adjustments
will be based on the average basic pay
increases granted to other employees
in the same pay pool and pay band who
received the same rating as the em-
ployee’s last DoD rating of record or
the modal rating, whichever is most
advantageous to the employee. In un-
usual cases where insufficient statis-
tical information exists to determine
the modal rating or when previous rat-
ings do not convert to the NSPS rating
scale, the Secretary may establish al-
ternative procedures for determining a
basic pay increase under this section.

§9901.343 Pay reduction based on un-
acceptable performance and/or con-
duct.

An employee’s rate of basic pay may
be reduced based on a determination of
unacceptable performance, conduct, or
both. Such reduction may not exceed 10
percent unless the employee has been

5 CFR Ch. XCIX (1-1-08 Edition)

changed to a lower pay band and a
greater reduction is needed to set the
employee’s pay at the maximum rate
of the pay band. (See also §§9901.352 and
9901.354.) An employee’s rate of basic
pay may not be reduced more than
once in a 12-month period based on un-
acceptable performance, conduct, or
both.

§9901.344 Other performance pay-
ments.

(a) In accordance with implementing
issuances authorized officials may
make other payments to—

(1) Recognize organizational or team
achievement;

(2) Reward extraordinary individual
performance through an extraordinary
pay increase (EPI), as described in
paragraph (b) of this section; and

(3) Provide for other special cir-
cumstances.

(b) An EPI is paid in addition to per-
formance payouts under §9901.342 and
will usually be made effective at the
time of those payouts. The future per-
formance and contribution level exhib-
ited by the employee will be expected
to continue at an extraordinarily high
level.

§9901.345 Treatment of developmental
positions.

The Secretary may issue imple-
menting issuances regarding pay in-
creases for developmental positions.
These issuances may require employees
to meet certain standardized assess-
ment or certification points as part of
a formal training/developmental pro-
gram. The Secretary may provide ad-
justments under this section in lieu of
or in addition to adjustments under
§9901.342.

PAY ADMINISTRATION

§99Ql.351 Setting an employee’s start-
ing pay.

Subject to implementing issuances,
the Secretary may set the starting rate
of pay for individuals who are newly
appointed or reappointed to the Fed-
eral service anywhere within the as-
signed pay band.

988



		Superintendent of Documents
	2014-10-10T09:17:42-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




